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Item 5.02

Departures of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements with Certain Officers.

On May 4, 2022, the Board of Directors (the “Board”) of Insulet Corporation (the “Company”) appointed James R. Hollingshead, currently a nonemployee member of the Board, as President and Chief Executive Officer of the Company (“CEO”), effective June 1, 2022. Shacey Petrovic has notified
the Company that she will resign as President and Chief Executive Officer as of June 1, 2022. Ms. Petrovic will remain as a member of the Board.
Dr. Hollingshead, age 59, has served on the Board since July 2019, and currently serves as President of the Sleep and Respiratory Care business at ResMed
Inc. (a publicly held global medical technology company focused on the treatment of Sleep Apnea and other chronic respiratory conditions), a position to
which he was appointed in June 2020, after serving as the President of the ResMed Sleep business since July 2017. Prior to that time, he served as president
of ResMed’s Americas region beginning in 2013. During his time at ResMed, Dr. Hollingshead helped create and execute ResMed’s strategy to transform
its business by introducing built-in cellular communications and cloud-based patient management solutions into ResMed’s Sleep Apnea offerings. Prior to
joining ResMed as a vice president of Strategy in 2010, Dr. Hollingshead spent nearly two decades in strategy consulting across a range of industries
including biotech, technology and telecommunications.
In connection with these succession matters, on May 4, 2022, the Company entered into an offer letter with Dr. Hollingshead (the “Offer Letter”), and a
retirement and advisory agreement with Ms. Petrovic (the “Retirement and Advisory Agreement”), each of which were approved by the Board. The
material terms of these agreements are described below.
Offer Letter with Dr. Hollingshead
Under the terms of the Offer Letter, in connection with his appointment as CEO, Dr. Hollingshead will receive a sign-on award to be granted under the
Company’s Long-Term Incentive Plan (the “LTIP”), with a total target grant date value of $9,000,000, consisting of 50% restricted stock units that vest
ratably over three years, and 50% performance-based restricted stock units that cliff vest after the 2024 fiscal year, subject to achievement of preestablished Company and individual performance goals, and pursuant to the terms and conditions of the LTIP. His annual base salary will be $800,000 and
target annual bonus will be at least 100% of his annual base salary. Dr. Hollingshead will also be eligible to receive annual equity awards under the LTIP.
For fiscal year 2023, these awards will have a grant date fair value and be in such forms as determined by the Talent and Compensation Committee, but
which are expected to be consistent with those granted for fiscal year 2022 to Ms. Petrovic. Dr. Hollingshead will be eligible for severance and change in
control benefits pursuant and subject to the terms of the Company’s Amended and Restated Executive Severance Plan (the “Severance Plan”). The
compensation and benefits described in the Offer Letter are conditioned on Dr. Hollingshead executing and not revoking the Company’s standard
Employee Non-Competition and Non-Solicitation Agreement. The foregoing summary is qualified in its entirety by reference to the text of the Offer Letter,
which is attached and filed herewith as Exhibit 10.1 and incorporated herein by reference.
Retirement and Advisory Agreement with Ms. Petrovic
Under the terms of the Retirement and Advisory Agreement, Ms. Petrovic will resign as President and Chief Executive Officer of the Company, effective
June 1, 2022. Beginning on June 1, 2022 and ending two business days prior to the date of the Company’s annual shareholder meeting in May of 2023 (the
“advisory period”), Ms. Petrovic will hold a non-executive, employee position with the title of Senior Advisor, reporting solely to Dr. Hollingshead in his
capacity as successor CEO. Ms. Petrovic will continue to serve as a member of the Board. During the advisory period, Ms. Petrovic will be entitled to (i) an
annual base salary of $500,000, (ii) a 2022 annual cash bonus opportunity with a blended target of $800,000 through June 1, 2022 and $500,000 from June
1, 2022 through fiscal year end 2022 (the “2022 target bonus”), (iii) continued vesting in her outstanding equity awards that are scheduled to vest through
May of 2023; and (iv) continued participation in the Company’s employee benefits programs. Upon a termination of Ms. Petrovic’s employment by the
Company without cause prior to the end of the advisory period, Ms. Petrovic will be entitled to (x) a lump sum payment equal to the base salary that would
otherwise have been paid during the remainder of the advisory period, plus, if unpaid at the time of such termination, the 2022 target bonus and (y)
continued vesting, as if Ms. Petrovic’s employment had not been terminated, of those equity awards scheduled to vest through May of 2023. Pursuant to the
Retirement and Advisory Agreement, Ms. Petrovic has agreed that she will not be entitled to any other compensation or benefits (including, without
limitation, any equity award vesting or severance benefits, whether under the Severance Plan, LTIP or otherwise). Ms. Petrovic will remain subject to the
Company’s Non-Competition and Non-Solicitation Agreement previously executed by Ms. Petrovic. The foregoing summary is qualified in its entirety by
reference to the text of the Retirement and Advisory Agreement, which is attached and filed herewith as Exhibit 10.2 and incorporated herein by reference.
Item 8.01

Other Events.

On May 5, 2022, the Company issued a press release regarding certain of the matters described in Item 5.02. A copy of the press release is filed as Exhibit
99.1 to this Current Report on Form 8-K and incorporated herein by reference.

Item 9.01
(d)

Financial Statements and Exhibits.

Exhibits.

Exhibit
No.

10.1
10.2
99.1
104

Description

Offer Letter between James R. Hollingshead and Insulet Corporation, dated May 4, 2022.
Retirement and Advisory Agreement between Shacey Petrovic and Insulet Corporation, dated May 4, 2022.
Press Release dated May 5, 2022
Cover Page Interactive Date File (formatted as Inline XBRL)

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this Current Report to be signed on its
behalf by the undersigned thereunto duly authorized.

INSULET CORPORATION
May 5, 2022

By:

/s/ John W. Kapples
John W. Kapples
Senior Vice President and General Counsel

Exhibit 10.1

May 4, 2022
Mr. James R. Hollingshead
VIA ELECTRONIC DELIVERY
Dear Jim:
Insulet Corporation (“Company”) is pleased to offer you the full-time position of President and Chief Executive Officer (“CEO”)
reporting to the Company’s Board of Directors (the “Board”), effective June 1, 2022 (your “start date”). We are very excited
about your taking on this new role and look forward to your continued contributions to, and leadership of, the Company as we
embark on an exciting new chapter in the Company’s history with you at its helm. As CEO, the Company will nominate you to
serve on the Board at such time as your current Board term is otherwise due to be completed.
Effective as of your start date with us, your base salary will be $30,769.23 biweekly (equivalent to $800,000 on an annualized
basis), paid in accordance with the Company’s normal payroll practices as established or modified from time to time. You will
also be eligible to participate in our annual bonus program with a target bonus opportunity, for each fiscal year, at least equal to
one-hundred percent (100%) of your annual base salary (which bonus, for fiscal year ending December 31, 2022, will not be
prorated for your period of service as CEO). Payout of any annual bonus due to you under this program will occur within the first
quarter following the end of the calendar fiscal year.
The Company will award to you a sign-on equity award with a grant date fair value equal to nine million dollars ($9,000,000)
(the “Sign-On Award”), which is intended to provide you a new hire award and to compensate you for a portion of the incentive
compensation you are forfeiting by resigning from your prior employer. The grant date of this Sign-On Award is expected to be
your start date and will be delivered to you in the form of fifty percent (50%) restricted stock units (“RSUs”) that vest ratably
over three (3) years, and fifty percent (50%) performance-based restricted stock units (“PSUs”) that cliff vest after the 2024 fiscal
year subject to Company and individual achievement of pre-established performance goals, all pursuant to the terms and
conditions of the Company’s Long-Term Incentive Plan (“LTIP”) and applicable award agreements in forms currently on file
with the SEC. In the event that the Company terminates your employment other than for cause (as such term is defined in the
LTIP) prior to the third anniversary of the grant date, any unvested Sign-On Awards that are RSUs will vest in full upon such
termination of employment, subject to your signing (and not revoking) the Company’s standard release of claims.
In addition, you will be eligible to receive an annual equity award pursuant to the LTIP in accordance with the Company’s
practice. For fiscal year 2023, the Company expects to issue an award to you with a grant date fair value to be determined by the
Compensation Committee of the Board, but which is expected to be consistent with that granted in fiscal year 2022 to the
Company’s current CEO. The structure of this award is also expected to be the same as that granted in fiscal year 2022 to the
Company’s current CEO (i.e., 60% in the form of PSUs, 20% in the form of RSUs and 20% in the form of stock options), but this
structure may be adjusted by the Compensation Committee in its sole discretion. The terms and conditions set forth in the award
agreement under which each award is issued shall govern. In addition, for so long as you continue to provide services to the
Company, you will continue to vest in any outstanding equity awards granted to you in connection with your service on the Board
prior to your start date.
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In your position as CEO, you will be eligible for severance and change in control benefits pursuant and subject to the terms of the
Insulet Corporation Amended and Restated Executive Severance Plan (“Severance Plan”). You will also be eligible to participate
in the Company’s employee benefits programs to the same extent as, and subject to the same terms, conditions and limitations
applicable to, other similarly-situated employees of the Company. For a more detailed understanding of these employee benefits
and the applicable eligibility requirements, please consult the summary plan descriptions for the programs. The compensation and
benefits described in this letter are conditioned on your executing and not revoking the Company’s standard Employee NonCompetition and Non-Solicitation Agreement.
It is understood by the parties that, in connection with your new position, you will continue to live in your current home state, but
that you will be regularly present at the Company’s headquarters in Massachusetts, for which the Company shall reimburse you
for travel and expenses associated with commuting thereto. The Company agrees to provide you with customary executive
relocation benefits should you choose to relocate to the Boston metropolitan area, within the first 3.5 years of your employment.
Any relocation benefits shall be subject to the approval of the Compensation Committee of the Board. Any relocation support
shall be subject to reimbursement to the Company if you resign for any reason within the first year after your relocation is
completed.
While we are hopeful and confident that our relationship will continue to be mutually rewarding, satisfactory and sustaining, this
letter shall not be construed as an agreement, either express or implied, to employ you for any stated term, and shall in no way
alter the Company’s policy of employment at will, under which both you and the Company remain free to end the employment
relationship, for any reason, at any time, with or without notice. Similarly, nothing in this letter shall be construed as an
agreement, either express or implied, to pay you any compensation or grant you any benefit beyond the end of your employment
with the Company, except as otherwise provided in the Severance Plan. Also, this letter constitutes our entire offer regarding the
terms and conditions of your employment by the Company, and it supersedes any prior agreements, or other promises or
statements (whether oral or written) regarding the offered terms of employment. Your employment with Insulet shall be governed
by and construed under the internal laws of the Commonwealth of Massachusetts, without giving effect to conflict of law
principles.
It is with great pleasure that the entire Board congratulates you on your new position! We recognize that our success is the direct
result of the contributions made by our dedicated and talented workforce and we look forward to your leadership of the Insulet
team.
Best regards,
/s/ Timothy J. Scannell
Chair,
Board of Directors
Acceptance: Please acknowledge acceptance of this offer of employment by adding your signature below.
/s/ James R. Hollingshead
James R. Hollingshead

Exhibit 10.2

RETIREMENT AND ADVISORY AGREEMENT
This Retirement and Advisory Agreement (the “Agreement”), is made as of May 4, 2022 by and between Insulet
Corporation, a Delaware corporation (together with its successors and assigns, the “Company”), and Shacey Petrovic (the
“Executive”).
W I T N E S E T H:
WHEREAS, the Company has employed the Executive as its President and Chief Executive Officer, and as a member of
the Board of Directors of the Company (the “Board”), pursuant to the terms of an offer letter between the Company and the
Executive dated as of September 10, 2018 (the “Offer Letter”);
WHEREAS, the Executive has provided notice to the Company of her intent to resign her duties as President and Chief
Executive Officer of the Company (“CEO”) for personal family reasons, effective as of June 1, 2022 (“Effective Date”); and
WHEREAS, in recognition of the value of Executive’s continued services to the Company, the Board has requested, and
Executive has agreed, to remain with the Company as a non-executive employee with the title of Senior Advisor, to provide such
advisory services as may be requested by the Company through a specified date, including support for the leadership transition
and the Company’s continued growth, subject to the terms and provisions of this Agreement.
NOW, THEREFORE, in consideration of the mutual covenants contained herein and for other good and valuable
consideration, the receipt of which is mutually acknowledged, the Company and the Executive (collectively, the “Parties”) agree
as follows:
1. Officer Resignation. The Parties agree that on and as of the Effective Date, the Executive hereby resigns, and shall not
have any ongoing duties as, an officer and executive of the Company (including as a director and officer of any subsidiaries
thereof). The Parties further agree that the terms and conditions set forth in this Agreement shall constitute the full and complete
understanding of the Parties in respect of such resignation. The Executive agrees to execute and deliver any documents
reasonably necessary to effectuate such resignations, provided that nothing in any such document is inconsistent with any
provision in this Agreement.
2. Advisory Period Employment and Board Service.
(a) Beginning on the Effective Date and ending on the date that is two (2) business days prior to the date of the
Company’s annual shareholder meeting in May of 2023 (the “Advisory Period”), the Executive shall hold a non-executive,
employee position with the title of Senior Advisor, reporting solely to the CEO who succeeds the Executive in such position. In
this role, the Executive shall provide such advisory services, including transition and strategic advice, as the CEO may
reasonably request.
(b) The Parties each acknowledge and agree that Executive shall continue to serve as a member of the Board through the
completion of the Executive’s current Board term, which is due to expire in May of 2024; provided that (i) the Company
acknowledges that the Executive may elect to resign from the Board at an earlier date, and (ii) the Executive acknowledges that
the Board may determine in good faith that it is reasonable and appropriate for the Executive to resign at an earlier date (in which
case, the Executive agrees to resign her membership from the Board as of the requested resignation date), and, in that event, the
Executive’s then outstanding and unvested Board-service, non-employee equity grants shall become immediately vested upon
such resignation date. The Executive acknowledges and agrees that Executive shall not be entitled to any additional
compensation for her

continued service as a member of the Board, unless and until Executive ceases to be an employee of the Company prior to the
date any subsequent compensation is otherwise payable to incumbent non-employee members of the Board in accordance with
the Company’s non-employee director compensation policy as in effect from time to time. For example, if the Executive resigns
her employment with the Company prior to the end of the Advisory Period but remains a member of the Board, Executive will,
for the calendar quarter ending after such employment resignation date, receive the same base cash non-employee director fee,
paid at the same time, as other incumbent non-employee members of the Board are receiving under the non-employee director
compensation policy, prorated for any partial period of the quarter during which the Executive is no longer an employee of the
Company, and will otherwise be entitled to full quarterly cash director fees and equity awards thereafter, so long as Executive
remains a non-employee member of the Board.
3. Compensation and Benefits During the Advisory Period. Subject to the Executive executing and delivering to the
Company on the Effective Date, and not revoking, a release of claims in substantially the form attached as Exhibit A to this
Agreement (the “Release”), during the Advisory Period the Executive shall be entitled to the following:
(a) an annual rate of base salary of $500,000, payable in accordance with the Company’s normal payroll practices as
established or modified from time to time;
(b) a 2022 annual cash bonus opportunity with a blended target of (i) $800,000 through the Effective Date and (ii)
$500,000 from the Effective Date through fiscal year end 2022, with such actual bonus amount determined based on the
Company’s achievement of applicable performance goals as previously established in accordance with the terms of the
Company’s annual bonus program (the “2022 Bonus”);
(c) continued vesting in those outstanding equity awards granted under the Company’s stock option and incentive plan
(the “SOIP”) which by their terms are scheduled to vest through May 2023; and
(d) continued participation in the Company’s employee benefits programs to the same extent as, and subject to the same
terms, conditions and limitations applicable to, other active employees of the Company, as in effect from time to time, including,
for the avoidance of doubt, the Company’s 401(k) and insurance plans until such time as the Executive ceases to be an employee
of the Company, at which point such active employee participation would cease.
For the avoidance of doubt, and notwithstanding the other terms and conditions set forth in this Agreement or the SOIP: (x) as of
the Effective Date, the Executive shall cease to be eligible to participate in all other executive-level compensation and benefit
arrangements, including the Insulet Corporation Amended and Restated Executive Severance Plan (the “ESP”); (y) the Executive
acknowledges and agrees that Executive shall not be eligible for, and waives any entitlement to: (I) any annual cash bonus
opportunity in respect of fiscal year 2023, (II) any long-term incentive equity award grants otherwise granted to employees in
2023 under the SOIP, and (III) in connection with any Sale Event (as such term is defined in the SOIP), any acceleration and/or
cancellation and settlement of then outstanding, unvested equity awards with regularly scheduled vesting dates that are later than
May 2023; and (z) as of the date that the Executive ceases to be employed with the Company at the end of the Advisory Period,
the Executive shall forfeit all then outstanding, unvested equity awards and be considered to have ceased to be a “Service
Provider” (as such term is defined under the SOIP) for all purposes under the SOIP, except that all of the Executive’s then
outstanding, vested stock options shall remain outstanding and exercisable until the earlier of (I) 90 days after the date the
Executive ceases to serve as a member of the Board and (II) the original 10-year expiration date of the options.

4. Impact of Termination of Employment.
(a) Either Party may provide ten (10) business days advance written notice of termination of the employment
arrangements described in this Agreement at any time and for any reason prior to the end of the Advisory Period. Upon any
termination of the Executive’s employment by either Party or upon expiration of the Advisory Period, on the first regularlyscheduled payroll date following any such employment termination date, the Company shall pay the Executive a lump sum equal
to all then accrued but unpaid base salary, and the Company shall thereafter only provide any other or additional vested benefits
due under the applicable terms of any applicable employee benefit plan program, agreement, corporate governance document or
other arrangement of the Company or its affiliates. The Executive shall also be entitled to be reimbursed for the Executive’s
reasonable business expenses incurred through the termination of the Executive’s employment for any reason, subject to the
Company’s policies and procedures with respect to expense reimbursement.
(b) Upon a termination of the Executive’s employment by the Company without Cause (as such term is defined in
the SOIP), and subject to the Executive’s execution without revocation of a Release within the time period set forth therein, the
Executive shall be entitled to (i) a lump sum payment equal to the base salary that would otherwise have been paid during the
remainder of the Advisory Period pursuant to Section 3(a) above (and, solely if such termination occurs prior to the Effective
Date, a lump sum amount representing the amount of base salary that would have been paid to Executive through the Effective
Date), plus, solely if such termination of employment occurs prior to payment of the 2022 Bonus to the Executive by the
Company, payment of the 2022 Bonus calculated pursuant to Section 3(b) above at the target level (with all such amounts to be
paid on the first regularly scheduled payroll date following the date of such termination of employment), (ii) continued vesting,
as if the Executive’s employment had not been terminated, of unvested equity awards otherwise scheduled to vest through May of
2023 in accordance with the terms thereof pursuant to Section 3(c) above, (iii) if Executive elects COBRA, the Company shall
continue to pay its employer share of the COBRA premiums for what would have been the remainder of the Advisory Period;
and (iv) all of the Executive’s then outstanding, vested stock options shall remain outstanding and exercisable until the earlier of
(I) 90 days after the date the Executive ceases to serve as a member of the Board and (II) the original 10-year expiration date of
the options. The Executive acknowledges and agrees that, upon any termination of the Executive’s employment during the
Advisory Period (and except as otherwise provided in Section 4(a) above or this Section 4(b)), the Executive shall not be entitled
to any other compensatory payments or benefits (including, without limitation, any equity award vesting or severance benefits,
whether under the ESP or SOIP in connection with any corporate transaction or otherwise).
5. Restrictive Covenants. The Executive acknowledges and agrees that the terms set forth in that certain employee NonCompetition and Non-Solicitation Agreement previously executed by and between the Company are incorporated by reference
into, and are material terms of, this Agreement, and shall remain in full force and effect.
6. Representations.
(a) The Company represents and warrants that (i) it is fully authorized by action of its Board (and of any other
person or body whose action is required) to enter into this Agreement and to perform its obligations under this Agreement and (ii)
upon the execution and delivery of this Agreement by the Parties, this Agreement shall be its valid and binding obligation,
enforceable against the Company in accordance with its terms, except to the extent that enforceability may be limited by
applicable bankruptcy, insolvency or similar laws affecting the enforcement of creditors’ rights generally. The Company further
represents that the members of the Board each are unaware of (i) any basis for the Company to assert claims against the
Executive for any actions or omissions of the Executive on or prior to the date hereof or (ii) any basis for terminating the
Executive’s employment for Cause (as such term is defined in the SOIP).

(b) The Executive represents and warrants that (i) to the best of the Executive’s knowledge and belief, the
execution, delivery and performance of this Agreement by the Executive does not violate any law or regulation applicable to the
Executive and (ii) upon the execution and delivery of this Agreement by the Parties, this Agreement shall be a valid and binding
obligation of the Executive, enforceable against the Executive in accordance with its terms, except to the extent that
enforceability may be limited by applicable bankruptcy, insolvency or similar laws affecting the enforcement of creditors’ rights
generally.
7. Miscellaneous.
(a) Inconsistencies. In the event of any inconsistency between any provision of this Agreement and any other
provisions of any other agreement between the Company and the Executive, the provisions of this Agreement shall control.
(b) Headings. The headings of the Sections and sub-sections contained in this Agreement are for convenience
only and shall not be deemed to control or affect the meaning or construction of any provision of this Agreement.
(c) Section 409A.
(i) Anything in this Agreement to the contrary notwithstanding, if at the time of the Executive’s separation from
service within the meaning of Section 409A of the Internal Revenue Code of 1986, as amended (the “Code”), the Company
determines that the Executive is a “specified employee” within the meaning of Section 409A(a)(2)(B)(i) of the Code, then to the
extent any payment or benefit that the Executive becomes entitled to under this Agreement on account of the Executive’s
separation from service would be considered deferred compensation otherwise subject to the 20 percent additional tax imposed
pursuant to Section 409A(a) of the Code as a result of the application of Section 409A(a)(2)(B)(i) of the Code, such payment
shall not be payable and such benefit shall not be provided until the date that is the earlier of (A) six months and one day after the
Executive’s separation from service, or (B) the Executive’s death.
(ii) All in-kind benefits provided and expenses eligible for reimbursement under this Agreement shall be provided
by the Company or incurred by the Executive during the time periods set forth in this Agreement. All reimbursements shall be
paid as soon as administratively practicable, but in no event shall any reimbursement be paid after the last day of the taxable year
following the taxable year in which the expense was incurred. The amount of in-kind benefits provided or reimbursable expenses
incurred in one taxable year shall not affect the in-kind benefits to be provided or the expenses eligible for reimbursement in any
other taxable year (except for any lifetime or other aggregate limitation applicable to medical expenses). Such right to
reimbursement or in-kind benefits is not subject to liquidation or exchange for another benefit.
(iii) To the extent that any payment or benefit described in this Agreement constitutes “non-qualified deferred
compensation” under Section 409A of the Code, and to the extent that such payment or benefit is payable upon the Executive’s
termination of employment, then such payments or benefits shall be payable only upon the Executive’s “separation from service.”
However, the Executive shall not have any duties after his Retirement Date that are inconsistent with his having a “separation
from service” on his Retirement Date. The determination of whether and when a separation from service has occurred shall be
made in accordance with the presumptions set forth in Treasury Regulation Section 1.409A-1(h).

(iv) The parties intend that this Agreement shall be administered in accordance with Section 409A of the Code. To
the extent that any provision of this Agreement is ambiguous as to its compliance with Section 409A of the Code, the provision
shall be read in such a manner so that all payments hereunder comply with Section 409A of the Code. Each payment pursuant to
this Agreement is intended to constitute a separate payment for purposes of Treasury Regulation Section 1.409A-2(b)(2). The
parties agree that this Agreement may be amended, as reasonably requested by either party, and as may be necessary to fully
comply with Section 409A of the Code and all related rules and regulations in order to preserve the payments and benefits
provided hereunder without additional cost to either party.
(v) The Company makes no representation or warranty and shall have no liability to the Executive or any other
person if any provisions of this Agreement are determined to constitute deferred compensation subject to Section 409A of the
Code but do not satisfy an exemption from, or the conditions of, such Section.

IN WITNESS WHEREOF, the undersigned have executed this Agreement as of the date first set forth above.
Insulet Corporation
By: /s/ John W. Kapples
Name: John W. Kapples
Title: Senior Vice President and General Counsel

Executive
/s/ Shacey Petrovic
Shacey Petrovic

EXHIBIT A
RELEASE OF CLAIMS
Do Not Sign This Release of Claims Prior to the Effective Date
FOR AND IN CONSIDERATION OF the compensation and benefits described in the Retirement and Advisory
Agreement between Shacey Petrovic (hereinafter, “you” or “I”) and Insulet Corporation (“Insulet” or the “Company”) (the
“Agreement”) into which this document is incorporated, which are conditioned on you signing, delivering and not revoking this
Release of Claims (“Release”) to General Counsel, Insulet Corporation, 100 Nagog Park, Acton, MA, 01720, so that this Release
has become irrevocable within 30 days following the Effective Date (as such term is defined in the Agreement), as defined in
Section 1 of the Agreement, you agree as follows:
1. Release: Please carefully review this section with your attorney, or other trusted advisor, and do not sign this document
unless you understand what this section says.
(a) In exchange for the amounts, rights and benefits described in the Agreement (some of which are in addition to
anything of value to which you are entitled under your Offer Letter (as such term is defined in the Agreement)), you and your
representatives, agents, estate, heirs, successors and assigns, absolutely and unconditionally release, discharge, indemnify and
hold harmless the Company Releasees (as defined below) from any and all legally waivable claims that you have against the
Company Releasees. Other than as provided in Sections 1(e) and 1(f) below, this means that by signing this Release, you are
agreeing to forever waive, release and discharge any type of claim against the Company Releasees arising from conduct that
occurred any time in the past and up to and through the date you sign this Release. “Company Releasees” is defined to include
the Company and/or any of its parents, subsidiaries or affiliates, predecessors, successors or assigns, and its and their respective
current and/or former directors, shareholders/stockholders, officers, employees, attorneys and/or agents, all both individually and
in their official capacities.
(b) This release includes, but is not limited to, any waivable claims you have against the Company Releasees based on
conduct that occurred any time in the past and up to and through the date you sign this Release that arises from any federal, state
or local law, regulation, code or constitution dealing with either employment, employment benefits or employment
discrimination. By way of example, this release includes the release of claims against the Company Releasees under the laws or
regulations concerning discrimination on the basis of race, color, creed, religion, age, sex, sex harassment, sexual orientation,
gender identity, national origin, ancestry, genetic carrier status, handicap or disability, veteran status, any military service or
application for military service, or any other category protected under federal, state or local law. This release also includes any
claim you may have against the Company Releasees for breach of contract, whether oral or written, express or implied; any tort
claims (such as wrongful discharge, tortious interference with contractual or advantageous relations, misrepresentation and/or
defamation); any claims for equity or employee benefits of any kind; or any other legally waivable statutory and/or common law
claims.
(c) For avoidance of doubt, by signing this Release you are agreeing not to bring any waivable claims against the
Company Releasees (other than as permitted in Section 1(e) below) under the following nonexclusive list of discrimination and
employment statutes: Title VII of the Civil Rights Act of 1964 (“Title VII”), The Americans With Disabilities Act (“ADA”), The
ADA Amendments Act, The Equal Pay Act (“EPA”), The Lilly Ledbetter Fair Pay Act, the Family and Medical Leave Act
(“FMLA”), The Worker Adjustment and Retraining Notification Act (“WARN”), The Genetic Information Non- Discrimination
Act (“GINA”), The Employee Retirement Income Security Act (“ERISA”), The Massachusetts Fair Employment Practices Act
(M.G.L. ch. 151B), The Massachusetts Payment of Wages Law (M.G.L. ch. 149, § 148), The Massachusetts Overtime Law
(M.G.L. ch. 151, § 1A), The

Massachusetts Equal Rights Act, The Massachusetts Sick Leave law, The Massachusetts Equal Pay Act, the Massachusetts
Privacy Statute, the Massachusetts Earned Paid Sick Leave Law, The Massachusetts Civil Rights Act, all as amended, as well as
any other federal, state and local statutes, regulations, codes or ordinances that apply to you.
(d) You release the Company Releasees from any and all wage and hour related claims to the maximum extent permitted
by state law. This release of legal claims includes any wage and hour related claims under any state law for unpaid or delayed
payment of wages, overtime, bonuses, commissions, incentive payments or severance, missed or interrupted meal periods,
interest, attorneys’ fees, costs, expenses, liquidated damages, treble damages or damages of any kind to the maximum extent
permitted by law.
(e) Notwithstanding the foregoing, nothing in this section or elsewhere in this Release (i) prevents you from filing a claim
under the workers compensation or unemployment compensation statutes; (ii) limits or affects your right to challenge the validity
of this Release under the ADEA or the Older Worker Benefits Protection Act; (iii) prevents you from filing a charge or complaint
with or from participating in an investigation or proceeding conducted by the EEOC, the National Labor Relations Board, the
Securities and Exchange Commission, or any other federal, state or local agency charged with the enforcement of any laws,
including providing documents or other information to such agencies; although, by signing this Release you are waiving your
right to recover any individual relief (including any backpay, frontpay, reinstatement or other legal or equitable relief) in any
charge, complaint, or lawsuit or other proceeding brought by you or on your behalf by any third party, except for any right you
may have to receive an award from a government agency (and not the Company) for information provided to the government
agency; (iv) waives your rights to vested benefits and/or vested equity under applicable retirement, pension, deferred
compensation and/or equity plans or agreements; or (v) limits, affects, or waives any of your rights under the Agreement.
(f) Notwithstanding anything in this Release to the contrary, nothing in this section or elsewhere in this Release shall be
construed as a waiver of any right you may have to indemnification or expense advancement under the by-laws of the Company,
or to any coverage provided by the Company’s Directors and Officers insurance, or to any other payments and benefits provided
under (or preserved by) the Agreement.
2. Arbitration of Disputes: Any controversy or claim arising out of or relating to this Release or the breach thereof shall, to the
fullest extent permitted by law, be settled by arbitration in any forum and form agreed upon by the parties or, in the absence of
such an agreement, under the auspices of the American Arbitration Association (“AAA”) in Boston, Massachusetts in accordance
with the Employment Dispute Resolution Rules of the AAA, including, but not limited to, the rules and procedures applicable to
the selection of arbitrators. In the event that any person or entity other than you or the Company may be a party with regard to
any such controversy or claim, such controversy or claim shall be submitted to arbitration subject to such other person or entity’s
agreement. Judgment upon the award rendered by the arbitrator may be entered in any court having jurisdiction thereof. This
section shall be specifically enforceable. Notwithstanding the foregoing, this section shall not preclude either you or the
Company from pursuing a court action for the sole purpose of obtaining a temporary restraining order or a preliminary injunction
in circumstances in which such relief is appropriate; provided that any other relief shall be pursued through an arbitration
proceeding pursuant to this section.
3. Consent to Jurisdiction: To the extent that any court action is permitted consistent with or to enforce Section 2 of this
Release, you and the Company hereby consent to the jurisdiction of the Superior Court of The Commonwealth of Massachusetts
and the United States District Court for the District of Massachusetts. Accordingly, with respect to any such court action, you (a)
submit to the personal

jurisdiction of such courts; (b) consent to service of process; and (c) waive any other requirement (whether imposed by statute,
rule of court, or otherwise) with respect to personal jurisdiction or service of process.
4. Waiver of Rights and Claims Under the Age Discrimination in Employment Act of 1967:
Since you are 40 years of age or older, you are being informed that you have or may have specific rights and/or claims
under the Age Discrimination in Employment Act of 1967 (“ADEA”) and you agree that:
(a) in consideration for the amounts and benefits described in the Agreement (some of which are in addition to anything
of value to which you are entitled under your Offer Letter), you specifically and voluntarily waive such rights and/or claims
under the ADEA you might have against the Company Releasees to the extent such rights and/or claims arose on or prior to the
date this Release was executed;
(b) you understand that rights or claims under the ADEA which may arise after the date this Release is executed are not
waived by you;
(c) you have carefully read and fully understand all of the provisions of this Release, and you knowingly and voluntarily
agree to all of the terms set forth in this Release; and
(d) in entering into this Release you are not relying on any representation, promise or inducement made by the Company
Releasees or their attorneys with the exception of those promises described in the Agreement.
5. Period for Review and Consideration of Agreement:
(a) You acknowledge that you have at least twenty-one (21) days to review this Release and consider its terms before
signing it and delivering it to the Company.
(b) The 21-day review period will not be affected or extended by any revisions, whether material or immaterial, that might
be made to this Release.
6. Representations and Warranties: You represent that you have no knowledge of any wrongdoing involving improper or false
claims against a federal or state governmental agency that involves you or any of the Company Releasees. You affirm that you
have given the Company oral and/or written notice of any and all concerns that you may have regarding suspected ethical or
compliance issues or violations on the part of the Company, any of the Company Releasees or you. You also affirm that you have
no known workplace injuries or occupational diseases, and you have been provided and/or have not been denied any leave or
accommodation under applicable leave and/or disabilities laws. You acknowledge and represent that you have received from the
Company any and all payments due you through the date of your execution of this Release, including, without limitation, wages,
salary, vacation pay, draws, incentive pay, bonuses, commissions, severance pay, any and all other forms of compensation or
benefits, attorney's fees, or other costs or sums, other than as expressly provided for in the Agreement. You warrant and represent
to the Company that you have not assigned or transferred, or purported to assign or transfer to any person or entity any matter
included in the release in Section 1, above, or any part or portion thereof, and you agree to indemnify and hold harmless the
Company from and against any claim, demand, damage, debt, liability, account, reckoning, obligation, cost, expense (including
payment of attorney’s fees and costs actually incurred, whether or not litigation is commenced), lien, action, and cause of action,
based on, in connection with, or arising out of any such assignment or transfer, or purported assignment or transfer.

7. Revocation Right: You may revoke this Release for a period of seven (7) days after signing it and delivering it to the
Company. In order to revoke this Release, you must submit a written notice of revocation to General Counsel, Insulet
Corporation, 100 Nagog Park, Acton, MA, 01720, jkapples@insulet.com. This written notice may be sent by mail, overnight
mail, email or hand-delivery but must be received by the Company no later than 11:59 p.m. on the seventh day.
Intending to be legally bound, I have signed this Release of Claims under seal as of the date written below.
Signature:

Shacey Petrovic

Date signed

Exhibit 99.1

Insulet Announces CEO Transition
Director Jim Hollingshead to Succeed Shacey Petrovic as President and CEO, Effective June 1, 2022
Petrovic and Hollingshead to Continue as Members of Insulet’s Board of Directors
ACTON, Mass. – May 5, 2022 – Insulet Corporation (NASDAQ: PODD) (Insulet or the Company), the global leader in tubeless
insulin pump technology with its Omnipod® brand of products, today announced that Shacey Petrovic has decided to step down
from her position as President and Chief Executive Officer (CEO)of Insulet for personal family reasons, effective June 1, 2022.
Ms. Petrovic will continue to serve on the Company’s Board of Directors. She will also serve as an advisor to the Company
through May 2023 to support the leadership transition and Insulet’s continued growth.
Effective June 1, 2022, Jim Hollingshead, Ph.D. will succeed Ms. Petrovic as Insulet’s President and CEO.
Dr. Hollingshead has served as an independent member of Insulet’s Board of Directors since 2019, and is currently President of
the Sleep and Respiratory Care business at ResMed Inc.
Ms. Petrovic said, “It has been an honor to serve as Insulet’s CEO and to have been part of this remarkable team for more than
seven years. After careful consideration over some time, I have made the very difficult decision to reduce my professional
obligations in light of family medical issues and other circumstances that have been impacting those I care about. I am extremely
proud of what we have accomplished in my time as CEO. We have made significant strides to improve the lives of people with
diabetes, while enhancing Insulet’s ability to innovate and operate with excellence. Insulet is well positioned for the full U.S.
commercial launch of Omnipod® 5, and poised for continued growth and impact for shareholders and the diabetes community. I
remain deeply committed to Insulet and the Company’s long-term success and I look forward to continuing as a Director on the
Insulet Board and as an advisor to Jim and the management team.”
Ms. Petrovic added, “I have never been more excited or confident about Insulet’s future prospects. I know Jim well from our
service on the Insulet Board together and am delighted that he is the one to step into the role of CEO at this important time. I
know the Company will be in great hands under Jim’s leadership. With an outstanding team of employees committed to
advancing our mission and strategic imperatives, and delivering for our Podders and shareholders, I am confident Insulet is
poised for continued growth and even greater success.”
Ms. Petrovic has served as President and CEO since January 2019, and as a member of the Board of Directors since September
2018. She has been part of the Insulet team since 2015, previously serving in various senior leadership positions including, Chief
Operating Officer, Chief Commercial Officer and President, Diabetes Products. As CEO, she has overseen a period of innovative
and operational excellence, culminating in the design, FDA clearance, and commercialization of Omnipod 5, the first tubeless,
automated insulin delivery system that offers full compatible smartphone control in the U.S. Under her leadership, Insulet
achieved profitability and in 2021 exceeded $1 billion in annual revenue, marking its sixth consecutive year of revenue growth of
20% or more. Due to Ms. Petrovic’s advancement of the Company’s strategic imperatives – delivering consumer-focused
innovation, expanding access and awareness, growing the Company’s global addressable market, and driving operational
excellence – Insulet recently achieved a milestone of serving approximately 300,000 active global customers with diabetes.
Timothy Scannell, Board Chair of Insulet, commented, “Shacey has elevated Insulet and fostered a winning culture with her
unique vision and commitment to excellence, and thousands of Podders and their
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families are living happier, healthier lives as a result. On behalf of the Board, I extend my sincere and deep gratitude for all that
she and the team have achieved in her time as CEO, which is nothing short of remarkable, and we look forward to continuing to
benefit from her insight and expertise through her continued service to our Board and in her advisory role.”
Mr. Scannell continued, “As Insulet approaches the full U.S. commercial launch of Omnipod 5 – the greatest and most complex
innovation Insulet has brought to market in its 20-plus year history – the Board and I are pleased to have someone of Jim’s
caliber to take the reins at this important and exciting time. Jim knows our Company, our culture, and our executive leadership
team exceptionally well, which will immediately serve Insulet well and ensure a smooth transition. Jim brings significant
experience at the rapidly evolving crossroads of medical technology and digital solutions, as well as a clear track record of
success at ResMed and a broad understanding of the biotech and life sciences landscape. This unique skillset has made him an
incredibly valuable independent director over the past three years, and we are confident his deep and differentiated healthcare
experience, and proven leadership ability, will make him an outstanding CEO at Insulet.”
“I am very excited to have the opportunity to take on the role of CEO for Insulet next month, and I am grateful for the support of
Shacey and the Board in entrusting me to lead Insulet’s next chapter,” said Dr. Hollingshead. “Shacey and I have built a terrific
working relationship over the last three years, and I’m very pleased that she has agreed to stay on our Board, and that she will
continue to advise me and the management team during our transition. Under Shacey’s remarkable leadership, Insulet has
continuously grown by creating innovations that significantly improve the lives of people with diabetes, which is a legacy that we
will continue to build on. Thanks to the hard work of the Insulet team to bring Omnipod 5 to life, and the increasing adoption of
wearable technology by the diabetes community, the Company is on the cusp of a period of spectacular growth and impact. I am
eager to hit the ground running, capitalizing on Insulet’s unique capability to deliver life-changing technology for customers
around the world, and to drive significant value for shareholders.”
First Quarter Financial Results and Outlook
In a separate release issued today, Insulet reported strong financial results and updated outlook for 2022.
Revenue Guidance1 (in constant currency):
•

For the year ending December 31, 2022, the Company continues to expect revenue growth of 12% to 16%. Revenue
growth ranges by product line are:
◦ Total Omnipod of 16% to 20% (previously 15% to 20%)
▪ U.S. Omnipod of 19% to 23% (previously 18% to 23%)
▪ International Omnipod of 9% to 14% (unchanged)
◦ Drug Delivery of (35)% to (30)% (unchanged)

Operating Margin Guidance:
For the year ending December 31, 2022, the Company now expects operating margin to be flat year-over-year as a result of the
macro environment and higher inflationary, supply chain, and foreign exchange pressures.

1

See description of the non-GAAP financial measure contained in this release.
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As previously announced, Insulet will host a conference call today, May 5, 2022, at 4:30 p.m. (Eastern Time) to discuss the
financial results and outlook. The link to the live call will be available on the Investor Relations section of the Company’s
website at investors.insulet.com/events, “Events and Presentations,” and will be archived for future reference.
About Jim Hollingshead, Ph.D.:
Dr. Hollingshead most recently has served as President of the Sleep and Respiratory Care business at ResMed Inc., a publicly
held global medical technology company focused on the treatment of Sleep Apnea, and other chronic respiratory conditions.
During his time at ResMed, Dr. Hollingshead helped create and execute ResMed’s strategy to transform its business by
introducing built-in cellular communications and cloud-based patient management solutions into ResMed’s Sleep Apnea
offerings. Prior to joining ResMed in 2010, Dr. Hollingshead spent nearly two decades in strategy consulting across a range of
industries including biotech, technology, and telecommunications. In addition to his role on the Insulet Board, he currently serves
on the Board of SleepScore Labs, a venture-backed startup focused on improving sleep. Previously, he was a senior partner in the
Strategy and Life Sciences practices at Deloitte Consulting and also served as Managing Partner at Monitor Group, a U.S.
strategy consulting firm. Dr. Hollingshead holds a Bachelor of Arts in History and International Relations with Highest
Distinction from Stanford University, and a Master’s Degree and Ph.D. in Political Science from the University of California,
Berkeley.
About Insulet Corporation:
Insulet Corporation (NASDAQ: PODD), headquartered in Massachusetts, is an innovative medical device company dedicated to
simplifying life for people with diabetes and other conditions through its Omnipod product platform. The Omnipod Insulin
Management System provides a unique alternative to traditional insulin delivery methods. With its simple, wearable design, the
disposable Pod provides up to three days of non-stop insulin delivery, without the need to see or handle a needle. Insulet’s latest
innovation, the Omnipod® 5 Automated Insulin Delivery System, is a tubeless automated insulin delivery system, integrated with
a continuous glucose monitor to manage blood sugar with no multiple daily injections, zero fingersticks, and is fully controlled
by a compatible personal smartphone. Insulet also leverages the unique design of its Pod by tailoring its Omnipod technology
platform for the delivery of non-insulin subcutaneous drugs across other therapeutic areas. For more information, please visit:
insulet.com and omnipod.com.
Non-GAAP Measure:
Constant currency revenue growth, which represents the change in revenue between current and prior year periods using the
exchange rate in effect during the applicable prior year period. Insulet presents constant currency revenue growth because
management believes it provides meaningful information regarding the Company’s results on a consistent and comparable basis.
Management uses this non-GAAP financial measure, in addition to financial measures in accordance with generally accepted
accounting principles in the United States (GAAP), to evaluate the Company’s operating results. It is also one of the performance
metrics that determines management incentive compensation.
This non-GAAP financial measure should be considered supplemental to, and not a substitute for, the Company’s reported
financial results prepared in accordance with GAAP. Furthermore, the Company’s definition of this non-GAAP measure may
differ from a similarly titled measure used by others. Because a non-GAAP financial measure excludes the effect of items that
will increase or decrease the Company’s reported results of operations, Insulet strongly encourages investors to review the
Company’s consolidated financial statements and publicly filed reports in their entirety.
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Forward-Looking Statement:
This press release may contain forward-looking statements concerning Insulet's expectations, anticipations, intentions, beliefs, or
strategies regarding the future. These forward-looking statements are based on management’s current expectations and beliefs
concerning future developments and their potential effects on Insulet. There can be no assurance that future developments
affecting Insulet will be those that it has anticipated. These forward-looking statements involve a number of risks, uncertainties
(some of which are beyond its control) or other assumptions that may cause actual results or performance to be materially
different from those expressed or implied by these forward-looking statements, and other risks and uncertainties described in its
Annual Report on Form 10-K, which was filed with the Securities and Exchange Commission on February 24, 2022 in the
section entitled "Risk Factors," and in its other filings from time to time with the Securities and Exchange Commission. Should
one or more of these risks or uncertainties materialize, or should any of its assumptions prove incorrect, actual results may vary
in material respects from those projected in these forward-looking statements. Insulet undertakes no obligation to publicly update
or revise any forward-looking statements.
©2022 Insulet Corporation. Omnipod and Omnipod 5 are registered trademarks of Insulet Corporation.
Investor Relations:
Deborah R. Gordon
Vice President, Investor Relations
(978) 600-7717
dgordon@insulet.com
Media:
Angela Geryak Wiczek
Senior Director, Corporate Communications
(978) 932-0611
awiczek@insulet.com
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INSULET CORPORATION
REVENUE GUIDANCE RECONCILIATIONS (UNAUDITED)

Year Ending December 31, 2022
Low
Revenue Growth
GAAP

U.S. Omnipod
International Omnipod
Total Omnipod
Drug Delivery
Total

19 %
—%
13 %
(35)%
9%

High

Currency Impact

—%
(9)%
(3)%
—%
(3)%

Constant
Currency

19 %
9%
16 %
(35)%
12 %

Revenue Growth
GAAP

23 %
5%
17 %
(30)%
13 %

Currency Impact

—%
(9)%
(3)%
—%
(3)%

Constant
Currency

23 %
14 %
20 %
(30)%
16 %
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